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f@9 - Annual Job contract for outsourcing of maintanance upkeep and other day to day
services/works (Except sweeping and cleaning) and related servicesfjob(s) in the
Scientist Home/Farmer Guest House at ICAR-CIAH, Bikaner §q 3=t ared|
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10B DETAIL
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ANNUAL JOB CONTRACT FOR OUTSOURCING OF MAINTENANCE, UPKEEP AND OTHER DAY TO DAY SERVICES/WORKS (EXCEPT SWEEPING
AND CLEANING) RELATED SERVICES/IOB(S) IN THE SCIENTIST HOME,/ FARMERS GUEST HOUSE AT ICAR-CIAH, BIKAMER,
Attending of routine day to day maintenance, upkeep the Scientist Home/Farmers Guest house related johs;-
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MOTE:- The rate of Tea, Coffee, Breakfast, Lunch and Dinner in Scientist Home/Farmers Guest House to be charged from the Guests
staying in the Scientist Home/Farmers Guest House shall required to be got approved by the Agency from Director, ICAR-CIAH, Bikaner.
The decision of the Director, ICAR-CIAH, Bikaner in this regard shall be final.

S.No. Particulars Rate/Amount Monthly Liability
(Existing Rates) Cost per month (Rupees)
per point
(i (i) (il (iv)
Minimum wages as prescribed by Govt. of India w.e.f. 385/- 385 x 26 =10010.00
01.10.2019
2, EPF @13 Rs.15000/- being the maximum limit on part @ 13.00 % 1301.30
of employer vide EPFO notification of wages
No.actuarial /18(2)2008/Vol.111/7738 dated 29.08.2014)
ESI @ 3.25% 325.32
Sub-total (1+2+3) - 11636.62
GS5T as claimed by firm @18% of 4 2094.00
Cost per point per month Rs. o 13730.62
(Sum of 4+5) [including GST as claimed by firm]
Total cost for 04 points/Manpower per month. -- Rs. 5492248
Say Rs.54922.00
8. Service Charges Re.1800.00
9, GST on Service Charges @ of 8 Rs.324.00
10, Total service charge + GST (sum of 8+3) Rs.2124.00
11. Grand Total Monthly liability 57.046.48
Sum of 7 + 10 Say Rs.57,046.00
[Inclusive of Service
Chargess GST
guoted by
Bidder/Agency]
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The Contractor/Agency shall have to pay the monthly wades to his worker under this contract in the
bank Account of respective worker through electronic modele-payment of bank on or before 07" of
every month at his own resources and the Agency shall have to submit required monthly detail
including Wages Register, photo copy of Bank passbook of every worker deployed under the
Contract to the Authorized Officer/Officers [Administrative Officer] of Institute for verification.

TS ZART HEUE A A IR @ Asedl W dEt Hlegde (WOAU U UElaE) tee 1970 & HgER
ey W gEuE o R Srwang, SOLUE. S are S e

wrefiaflr & 2 af Rl wfE & o Rl ol s i gear Ted # o e A (e o
TalerieT) UE 1970 # I SFER o g efafed @ HEd S g

el o A & e B T & e 3 e A A ueeh ot = mfRe R e wfert o
(g s Fvar gar) sRegs e Qe

srEEr FT Wi 370 Wi w1 goarie & weelta e & aaae & ogob Seterd vl & el o=
TEA R W HG A F7 FE

T FY F Iy W Ol F5 fFEe 300 fiar € O 3% 6 F JETey HLE.Agai., 95 fEeel
2aT fAgET 99 & gUE & G S 99 F i & A & e e o g i

diel & O 8 9IeT ok Ul 366 TW-TEE B S T T 9 907 R S

a7 g 9 Feae 3ER T A ol & g s e dee e 9 of Rear s

datew 5 @ TREw AR E F TR qERT sueey AW T Tl Wi arEr s ' s '
#r AEAT 1 FE FEUE T 90 9oF e Smdem

HIST F6 T IHA G &g o 39eed HUdT I S B Rl # e 3R queae 7 B
S T FEw quf g T ST U UH HEA & W N @ ard s genl aaar &
A B AT ge- FE B w0 e e @ gel, e v et & oaeer & 3R i
S¥gR & faw ¥ 3yar SEwdr uf A & il o, Swer By @vue & wew sfaerd gan
forar sdem Ramfsmmedr T & 9 @9 9T O Of Y i sTOs R @ i ST e e os|
g Rfts S % v dwe w=aq @, FEe #e & B ool e gl adst. A
soaTle o SHaEUT Uil @ =6 e grel

oA g @ fhae A oy F v W JE e e aEe A e & SEn Teer &
SURRT &g REr S, S B seEY oof @ o g F s @ SRR @ ow. i @Ee s
FAARIET

deieE TE & e Al g 7 39 8 e, geat, dfar ve afrdr et @ dffesr weue
mwmmaﬁﬁ,ﬁmﬁ@aﬂmmﬁq&éﬁmm,mﬁmﬂﬁﬁ@aﬁm_
AT & 3T @ SRER Y wHd IR wrEw W e v g

difa 7 @ e Ao g & T a3 S SER @R Iueey aHad AW A 9@,
Arear, e goafe @ gt werlr A gewmes wfoedr & sgefa @ PuiRe g, e Ser
T 9Tl AT B



28.

29,
30.
31.

32.

o3

34,

35;
36.

a7.

38.

39.

5

The contractor shall keep a complete register with his supervisor, and it shall be open to
verification by the authorized office of Institute for the purpose, Al complaints should be
immediately attended to by the Contractor/Agency.

The contract agreement is terminable with one month on either side.

The contractorfagency shall not sublet the work.

The contractor or his deployed workers shall not misuse the premises allotted to them for any
purpose other than for which the contract is awarded. 5

The persons so deployed by the agency for performing the assigned job under this contract will be
employee of the Agency/Contractor and will not be the employee of Institute and there will be no
employer-employee relationship between the Institute and the person so engaged by the contractor
in the aforesaid services(job.

The rates to be quoted should include cost of each and every item including material cost if any,
transportation cost, manpower cost and taxes etc. The CIAH shall not bear any extra charge on
any account whatsoever uniform, Liveries, OTA etc., if any.,

The Contractor shall discharge all his legal & stalutory obligations in respect of the each
workers/supervisors to be employedideployed by him for the execution of the work in respect of
their minimum wages, EPF and ESI and service conditions and shall also comply with all the rules
and regulations and provisions of law in force that may be applicable to them from time to time.
The contractor shall indemnify and keep indemnified the Institute from any claims, loss or damages
that may be caused to it on account of any failure to comply with the obligations under various
laws. In case of any dispute, the decision of Director, ICAR-CIAH shall be final and binding on the
contractor. Any statutory increase in Minimum Wages, EPF/ESI and taxes efc. during the term of
the Contract and its consequential effect of EPF and ES| contributions and service tax shall be
reimbursed to the contractor by Institute. However, no request any alternation or increase in the
Service Charge, to be quoted and payable to the Contractor/Agency as per S.No./Foint No.08
Annexure-A to Schedule-lll to Tender, shall be shall be entertained, considered and accepted by the
Institute on any condition/ground whatsoever during the entire term of the contract.

Income Tax GST/TDS shall be deducted from the payments due for the work done as per rule.
The Contractor must employ adult labour only. Employment of child labour would lead to the
termination of the Contract beside legal action as per Law.

The contract is subject to the condition that the tenderer shall comply with all the laws and acts of
Central Gowvt, State Gowt. relating to this contract made applicable from time to time.

Risk Clause: ICAR-CIAH reserves the right to discontinue the service at any time, if the services
are found unsatisfactory by giving a show-cause to be replied within a period of two days and also
has the right to award the contract to any other agency at the risk and cost of current agency and
excess expendilure incurred on account of this can be recovered from S.D. or pending bills of the
Agency or by rising a separate claim.

The deployed manpower wil not use Guest House movable iterms ke bed bedsheet.blanket, Towel cushion and
skeeper elc for selff purpose. s
LIQUIDA DAMA CLAUSE:

An amount of Rs.500/- per day per job will be levied as Liguidated Damage whenever and wherever
it is found that the work is not up to the mark OR not executed in any Unit/Section of the Institute. It
will be brought to the notice of the supervisory stafi of the Firm/Agency/Contractor, by Institute and if
no action is taken within one hour, liquidated damages clause will be invoked and shall be
deducted/recovered from monthly bill(s)/Security Deposit of the Firm/Agency/Contractor
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Any misconduct/misbehavior and un-lawful activity on the part of the manpower deployed by the
agency will not be tolerated and such person(s) will have to be replaced immediately.
If the reguired number of Workers are less than the minimum required then as a Penalty of Rs 500/-
per worker per day will be deducted from the bill.
In case of any Loss or Damage etc. occcurred to the movable or immovable property(ies) of the
Institute due to any act or negligence of the worker(s) deployed by the Firm/Agency/Contractor for
execution of job/services as per Annexure-1, the said Loss/Damage etc. shall be recovered from the
Firm/Agency/Contractor either from monthly bills or Security Deposit.
MODE OF PAYMENT:-
The agency shall submit moenthly bills for the job performed during the preceding month on first
working day of next month. The proof of contribution made for ESI, EFF and Service Tax
paid for the Manpower deployed by the Contractor at the Institute are also to be deposited by
the Agency/Contractor within 08 days of receipt of payment of preceding month. The Institute shall
made payment through e-payment mode to the agency/contractor, in a reasonable period wviz.20
days afier completion/fulfillment of all obligations by the Contractor/Agency.
Income tax and GST/TDS as per rules will be deducted by the Institute from each monthly bill.
The Contractor/Agency shall have to pay the monthly wages to his worker under this contract in the
bank Account of respective worker through electronic mode/e-payment of bank on or before 07" of
every month at his own resources and the Agency shall have to submit required monthly detail
including Wages Register, photo copy of Bank passbook of every worker deployed under the
Contract the Authorized Officer/Officers [Administrative Officer] of Institute for verification.

TERMINATION:- This contract can be terminated by giving one months notice on either side and
that any notice required to be served shall be sufficiently served on the parties i delivered to
them personally or dispaiched by the address herein given under registered post. The Institute will
have no responsibility for any lossildamage caused to them. In case of termination of this
contract on its expiry or otherwise, the personnel deployed by the service provider
shall be entitled to and have no claim for any absorption in the regular/otherwise
capacity in Institute/Council. This also cannot be challenged through any court of faw,

LOSS ANDIOR DAMAGES: Any theft, damage or loss of propery (movable or immovable) of
Institute occurred by the contractor or its deployed manpower or due to negligence of Contractor or
its deployed manpower would be recovered from the Contractor and decision of the Competent
Authority of Institute shall be a binding on agency.

Any legal dispute arsing out of this contract shall be within the Junsdiction of Bikaner Court(s).

The deployed manpower will not use Guest House movable items fke bed bedsheetblanket Towelcushion and

skeeper etc for sell purpose.
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