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GENERAL INFORMATION & OTHER TERMS & CONDITIONS OF ANNUAL CONTRACT FOR OUTSOURCING OF

MAINTANANCE UPKEEO AND OTHER DAY TO DAY SERVTCES/WORKS (EXCEPT SWEEP|NG AND CLEANTNG)

AND RELATED SERVICES IN THE SCIENTIST HOME/FARMER GUEST HOUSE AT ICAR-CI,AH. BIKANER.

I c.al I ch: .09.2022.

rf'-r$- F{fiq qr qft qr6 [30 days] fr-c'8TR-+1sT urfr o.-r]' sfad
(erdavr.<Tdv.)

[Rs. 4844 will be increased 'ORr decreased as
per Govt. of India notification Min. of Labour]
Skilled @ v. +S+t- per day x 30 days : 14520.00

Unskilled @, B- 4041- ocr dav x 2 x 30 : 24240.00

Total :38760.00
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nffi" el-gaiq d\'lt$Ct||tfiil cb l(,lq c

qq-fdrd q.rd- of i rnfrql gr{q--q d
erurr qr ln.,+lrq ,dg Skilled

61 "ifrF, q { Unskilled 02 
1R-.+

sqcq ,p3Ert ,, d , ;F-q i ''qTe

ffia-e ig qtrq ard (excluding

GST): qe[q6-{,qRn, I ' ::

Service Charee for skilled (1) & Unskilled (2)

labour I To be quoted by Firml

Service charge. Rs.

GST Rs.

Total Rs.

JOI} DETAIL
ANn.UAL CON'I.RACT FOR OUTSOURCING OIT MAINTENANCE, UPKEEP AND OTI'IER DAY TO DAY SERVICESN/oRKS
(EXCEPT SWtrEPING AND CLEANING) RDLATED SER\/ICES IN TI{[, SCII'NTISI-IION{E/ FARMERS GUEST I{OUSE AT
ICAR-CIAII. BIKANER.
Aftending of routine day to day niaintenance, upkeep the Scientist l{orne/Farrners Guest house related jobs:-
a+..d'_+#-----f*+-J+-.-il++-| +t+{.il-t +t tt{+t{r .Ffq qT 3rRr +'rq € 3Tr-d E|d sitffit +t d-arG"s- era q F+-qrf, 3rfafr ?16;1 q+-} :il-r qaqn.

gtrilfl 4I eq-{€erT s-{ar I qrq, anar, a}qe-* aqT {fr +l ail;ra gcqrfr:l'q rior{f,r 6r ildr q-rF('t

z . ffi*'rrr s is-qm :tfrf,t eg ji Frnfra €:fr €rri€ ad 3{€nt srqra fi qfr * :qon rffi 6t:v+nar tq F+



ddlir, S fu 3r"datr XS Fti q{ qft + :r"+w fi b*-Erl q} qs{tl +trc 6tr€ dr WA orat ei{Tt

e ffiq arr s f6€GT :rFf,$ ?rE ii :qerl-rT FE 6+qd, aqct, afu-al, afu-qr qqr E dfr-qT scqra rrr qr a{r* arh},
66-A US oarrr r'ff dr qS{ l+-qT ilt4T, "n f6 sgoti Tyf Eii qq v$t q* + 3q€Tr uffi qanr qsnt a}-€

errs +'r ilqq {itqdT drqTt

4. arl-tra dad a- 3€6) q1H B-d cfa s-rdEu 6qrqr sfflr d fu vffi 6t trI-d-fi{ :fua gw*a ii F$ iliiJt. o* 
"gto

TS d-e q* rS' 4urtrdr t'd riEqT *. siq r'ffi *l arqs q1q4 $-+tt d-d-ni * T{ di q{ 3Terql qege fr *v-'1ol

l:ffi a-ffi Sr ilrft, ffi' Rq il#i ft g{o tt rfra {rfe} Sardrq * Ra stzrqt SE-raA {Tft} d-t 6T-& qrffi
R-ssT ffq {iTerf, + qerfi 3Tf,ffi eqRT frqr sri-arr fr.a sflTa-S {Tf,s'i i; qfi Fti qr e)s ttfel fr vSsl qanr

sr$Tr$ fr arfr dFfr t-d gq € trft-6 6ffi * R! TiFrna l<-il{ flT, lM awi * Re !-ffi ottjq d?t I Jt€

5cqrE ff Eq<r€zn !ffi 6'r rd"i f,{fr Firftl

5. ffi-fi erd d t+-srfl 3TFfq a16 *. dia' lti ?radi ff 3rrq?qmirl:r"raru *u s6 6-{rl-

6 . *d-ili arcr sftT .rgqtT d ftrS R-{ rtd ord fr rtftT gqf,q 6€ffr qr$rfl Total points Manpower (03) oTd d *n
ord orft-fd e ffi gtr rfiw do 3ETq"d qnqq t 3Ttfd ol-a sT 3rildfu-d € oerT {a;sfr ecrT delT ftx{I ryw offir
zfi qdAeftfs qr qnHq d eTefr{ ord qroq oEi d irelq e cnq M ffn eqgrE qt'}eBls ord $ dt

7 . darfr'+'era a fu-sra ufrft aio fr :rqr safr qrfiia 6t fls-rtr{€:rT 3+-{r +} +-{ff fr [c}'n * srglET-flql qq€-

5\-aftr

e. ffi6arssfu-srasfrf$zptnmrg6lc$il-fta)-cears-€ *ft;erfr{sit*-r"renqui 6rfrI 3ik3{frf,S"itts-t d-
{rf,* s1 +"rqt"rq di sryq d afir a-qrarl ffi-fi ?Td d fu€rfl srFE a6 d 66{i aTA sFq*l t €-Ftifti{ s'-trs6

G-q-{ur {s-i frt ffi41fr 3tedfu-d r'ffi ff A}-aftt

9 . cfirfr atce orss qsRr d-drt qt rrq {&-{ailq qrd q-rar g}+l wr & a-s;dt d n'€u orss'* u_cat a 6ffi +-+r €r-
G'{er * rg€Tr 6-{dTfi a}rftr af+-a se-or fr-a-* Esn sflq q{ dtra} SI Frffid csTrfr-rj-d$ $rdars-dE€rr E snq
eaTfi n'€d FrJq a-dnr scqrF-d +-ri .r{ Tqdrd d-rTlt

10. {iTzrrd qft€-{ fr Frrtnrtrq c-{ FtA dTt €Ertt6-, 3Trli}s-d W cR}eTlT it ErOr t fqQso eqffii:rfwi * srprqal
tr{ qTzr, qrfr qrcf,r !d afu-dT Sr err+ert qldt Ctafrr

r r danft* :p a fu-ora 3{fre- T6 ii r+-e dT-e 3Tfrfdt *1 }-*,-al EdRi iqdEE fldrn ani aid sr+, arsdl, }r}-s-fl {curf4

ff Et cs{rfr a}+e erls d-air serfl 3Tffi Sr {TFfiF t Adft-d 6}ft ffi 8-ArqR 4} qmar +-rfr/

ffi++"err a fr-s,ra gTfrf,q ?16 *'6r{ Fd fi-{rfi ('d lrfr -:

sT-d fi 3fifu fiT-etkr uit ili fi f,d;difi d a-o a{ d'fi €r ilrft dB-d. serq 3{frer a;r aF * R('fr d.R"

GF-qT gl&-qrl F€ 3fitr-fr q.r$ {-ili a"i ffi:ol [EPF,ESl,csT] fcErfftd qrrrr F€a?I wi qt

& 3rrli e.-.a-+ ;nian, clg %d-dtr fi.qffq S-ffr e6ii qT qdlfr ar srfumr* €€rlrd-*'ew'n 3Tffi * vtq

SfF-d {F-lTl

d=-rfr+ ?F E B-€ra sTfrR a-6-fr s-qt-4 fAdrd 3TFreqz6- safr sr+na d-$ cii?T, arq-*, !q-qt, dB-S, fu-q.,
+\-- a--\--.-- -- -; 

-+ =-.-+ +i" .--+ =-+ =-{- =--,,+ -i--6E{, all.t(, $"{dC{, dl+l l+iel5{, 1,e61 (q t9lall qdl'l 4 q''lq +i .'lld qlc,i edal Fcqllq *it<lld qql{l 5Yflc!-l

f,{dr$ alan dffiT {++ sfr Far t rcrcm fi Beffr SAidrt fi ilatr sr* n€ Rrdurt eRqrfr fr -

--s-'---\-----4" * t a 5€zrf tlrrdw eft TS fi e6fr 6-{frr ilartql{1g|#fiql{l Oqrchl Fldl

t*qT-{ FRr rfrd 3rf,dtT *- ffi R-q-{ra- {;d fi trtrq sq'r"er F-{aift qrtrft- Total Points Manpower(03). The

staff deployed for per-forming unskilled nature of job should be capable of reading and writing

Hindi and English with a minimum qualification of Middle Standard [03 Points]. and also having

experience/knowledge of relevant work and capable of residing at harsh environmental conditions(

high temperature ) of Western Rajasthan.

The Firm is solely responsible for timely payment of 1st week of each month & EPF

deductions etc. Bill submission regularly (2nd week of month) to the office otherwise, firm will

be responsible.

"-if mi tr"Tarf, cft'4T6 R-d Sa q d cr-d-d s-{e c{ 30 fum + ffidr Fsa.,,frilir{ 6-{ kq art-rnt

Ra q-r 3{rqm-{ Earr,r t 3ftifud +r rfcqr, csr 3{Gtd 6r sr$ 3nqqq6 S1

3flqrr fi 3ffifu fr Ffli 3rf,qrr FEtE€h cFfrfu esRT TjFerTa *- :rffil+-lrflfuI *- €Fr f-?TsTdT
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q;T Eq"a"6'fT 6-{Al flar
18 Fftqrqm qi erarara fr srifuf, ,"C6 fl;"d-S 6r q-utdql crd'fr qis;r atrTrt 3;|+" eEra aan$ frri EI-A

'{M t ryTat-m fr €:!f ffit rd-rT 3flqtrq-dt fr ffit Minimum wages, as prescribed by the

Government of India from time to time should be payable to the personne! deployed by the

Contractor for service to the office. 5r161q d tl-qfdd Ot-$ ,t ft-Etq Si q-{ zrAq. u-*go o€ w
grrdic ddEir a) anqi etqi/;qrqlqq EriT fitfRd liilT ol X"i gron crjqsm lqq oiin t

t9 ?,i-{q'.r-{-,tr? nt'l qi-.fi / r,r,Tft drcr riT{Trn fr:cq"a.F{aln,T} "TRqii I cfrRfdt'i fl-er}6 qrE q-lt qm

er.{ EPF, ESr q riqrerd ffi ilqirl-q q qirT {,.qfl + =qriq 
srqril sil Trdrfr u-r++'riq-f,1 yrtrmier.r;r

3r?t-rr - ?"iTI qrilT'i. + vrq ( ft--d|d crd 6f ?diri TT16 h ft.{ * wir) d,aq"{,cfl-*.n t gt nr{ TrSd ffi
l.t( TR;r RtT qn'd,aq {.Tfl-Ar-rn i.-q qq-dt q-q fr wa+er q.ft ErfrT t ai s-.q-fr e6 +; R-c h q.rq +i.r-q

srfl €FTT I qT'T S 3r-iqem-df ar-<r q'cT +-cflt qii TrA t+r.n< (Service Tax)/ GST fr s-.qrft{ cfrftfr
d,q-.rq-,cfiAtt I

20 q-ffi q3-m-an.rt ile dTd sffit a_anr S-eena fr qa :r+a *icR qi ffi utrrt 6-1 g+.€rfi a-ff cgqrsT

ar-Eilt Ts s+r-r fr T+=e-m cd 3r;q ffi silcfrJ-m-m- qfrfrfu + Rv e-ffi rd-{qr* d"t a"i gF-ft

Eq'e a-ffi + fud fr t *r ;ndzfrr

21 o-{"iff +; 3inrtd e-{n-q wi e.rA mffi fi ss 21-4s q,i h q-es"qrfi qqn q;Tf riniq-qrE; q Ai fr 3i-ftqr q'

q-i"fr +i s-ffi qi glir rqqqT {rrn a;u+r erEeer rq s-r frqr qrfin q-{c e-qirqr R-f, qR qn€ 6} a ni-qr
{ifs}q-"(n-r fiqTqrft lu*nXf ffiqffift$rft I

22. The Contractor/Agency shall have to pay the monthly wages to his worker under this contract in the

bank Account of respective worker through electronic mode/e-payment of bank on or before 07th of

every month at his own resources and the Agency shall have to submit required monthly detail

inclu.ding -Wages Register, photo copy of Bank passbook of every worker deployed under the

Contract to the Authorized Officer/Officers [Administrative Officer] of Institute for verification.

23 uffi a_anr deTr-d-d-aqr$ ?ra €:ft q-d-dtt' +t d--d-{ qf4-+d * sr,+cr* 1970 !-f,c (W?ra-ud vet-arra;

' 3E-dEtr qsfi gBtnii if$ fu ESI , EPF erftTff{6-cfi*{ft1
24 6rffi t. d-{rd qfr C.fr arffifi *'wrer ffi slt sr+r-r fi gf-dT E--tr t a} a-q-{ 4f4qe Wqra cE)

q-*derm-a{ar frqr *'rraerr Sara{ q;|$ e+ fr srftqffi fl- trrdrd'
25 . cftrsrq +-{ Fft-d 3i-q €}fr 61 5rotfr FFqfr-d fuTrti 4} TTaTd €r Tyt ffi (ff fi ilrt ad

+ieerTd srtra t ffi go-ara a& q;t-rrt

26 aFta. 614 + sgdti cR qfr 6It tr-d-rq ric--T d-dT t at s-S ri€qT-a-+ €l=eru-+ m.oftstgT., a-$ ffi
apiu Ag+a .fq 6t ggA +-r Eqr dr*rrTt .irT + ffi"r 6t Hr+A * R\'ffi q-eT seq 6Hrr

27 ffi'fi "f6-E F6-€rf, 3TftE Td fr qrfr fr 3iTS or +rd.d€qT-d s;rr q'{ yf fuur aitanr

28 ffi-fi {6-d fusra srF-fe} aF tt +ieana zFRT 3qd-6rr fit-* ert ffi aefi-n-3re.rc{r 3r-q eelr$ e-ram

6r an.rqa 6T-6Tf {iFrrra. Fff{ q{ Wf fusr srtant

29 A=lfr-+ ard E fu-€ld srFR- 46 fr {f,A ard sTfrfuqi 6} A-il-dTt aFRi 3!-mctT Frqra-fle sra qrq,

anqai, sfs-a Fcsrfr 6r ct ce{rt at+z Arrsqsnfr 3{ffi 6 q-ilq.ft t fttfftd dr"ft/, R.€€r 8+ET{
qt qraar fi-S Ftrfrl

30. The contractor shall keep a complete register with his supervisor, and it shall be open to

verification by the authorized office of lnstitute for the purpose. All complaints should be

immediately attended to by the ContractoriAgency.

31. The contractor/agency shall not sublet the work.

32. The contractor or his deployed workers shall not misuse the premises allotted to them for any

purpose other than for which the contract is awarded.

33. The persons so deployed by the agency for performing the assigned job under this contract will be

employee of the Agency/Contractor and will not be the employee of Institute and there will be no



empioyerempioyee relationship between ihe lnstitute and tne oerson so engsgeo oy iire co!-r:fai;:Ji

in the aforesaid services/job.

34. The rates to be quoted should include cost of each and every item including material cost if any,

t!.ansportation cost, manpower cost and taxes etc. The C|AH shaii noi beai' any extra charge on

any account whatsoever uniform, Liveries, OTA etc, if any'

35. The contractor shall discharge all his legal & statutory obligations in respect of the each

workers/supervisors to be employed/deployed by him for the execution of the lvork in respect of

their minimum wages, EpF and ESI and service conditions and shall also comply with all the rules

and regulations and provisions of law in force that may be applicable to. them from time to tlme'

The contractor shall indemnify and keep indemnified the Institute from any claims, loss or damages

that may be caused to it on account of any failure to comply with the obligations under various

laws. In case of any dispute, the decision of Director, ICAR-CIAH shall be final and binding on the

contractor. Any statutory increase in Minimum Wages, EPF/ESI and taxes etc. during the term of

the Contract and its consequential effect of EPF and ESI contributions and service tax shall be

reimbursed to the contractor by Institute. However, no request any alternation or increase in the

service charge, to be quoted and payable to the contractor/Agency as per s'No'/Point No'08

Annexure-A to Schedule-lll to Tender, shall be shall be entertained, considered and accepted by the

lnstitute on any condition/ground whatsoever during the entire term of the contract'

36. Income Tax GST/TDS shall be deducted from the payments due for the work done as per rule.

37. The Contractor must employ adult labour only. Employment of child labour would lead to the

termination of the Contract beside legal action as per Law'

3g. The contract is subject to the condition that the tenderer shall comply with all the laws and acts of

Central Govt., State Govt. relating O tfris contract made applicable from time to time'

39. Risk clause: ICAR-CIAH reserves the right to discontinue the service at any time, if the services

are found unsatisfactory by giving a show-cause to be replied within a period of three working days

and also has the right to award the contract to any other agency at the risk and cost of current

agency ano excess expenditure incurred on account of this can be recovered from Security deposit

or pending bills of the Agency or by rising a separate claim'

LIQUIDATED DAMAGES CLAUSE:

1. An amount of Rs.200/- per day per job will be levied as Liquidated Damage whenever and wherever

it is found that the work is not up to the mark OR not executed in any Unit/Section of the lnstitute' lt

will be brought to the notice of the supervisory staff of the Firm/Agency/Contractor, by Institute and if

no action is taken within one hour, liquidated damages clause will be invoked and shall be

deducted/recovered from monthly bill(s)/Security Deposit of the Firm/Agency/contractor

2. Any misconduct/misbehavior and un-lawful activity on the part of the manpower deployed by the

agency will not be tolerated and such person(s) will have to be replaced immediately'

3. lf the required number of Workers are less than the minimum required then as a Penalty of

Rs.200/- per worker per day will be deducted from the bill'

4. In case of any Loss or Damage etc. occurred to the movable or immovable property(ies) of the

Institute due to any act or negligence of the worker(s) deployed by the Firm/Agency/Contractor for

execution of job/services as per Annexure-1, the said Loss/Damage etc' shall be recovered from'the

Firm/Agency/Contractoreitherfrommonthlybi|lsorSecurityDeposit.

5. r\1ODE OF PA\'}lENT:-

5.1 The agency snall submit monthly bllls for the job performed during the preceding month on 2nd

week of next month working day. The proof of contribution made for ESl, EPF and Service Tax

paid for the Manpower deployed by the Contractor at the lnstitute are also to be deposited by the

Agency/Contractor within 08 days of receipt of payment of preceding month' The Institute shall made



payment through e-payment mode to the agencylcontractor, in a reasonable period viz.30 davs
after completion/fulfillment of all obligations by the contractor/Agency.

5.2 Income tax and GST/TDS as per rules will be deducted by the Institute from each monthly bill.
5.3. The Contractor/Agency shall have to pay the monthly wages to his worker under this contract in the

bank Account of respective worker through electronic mode/e-payment of bank on or before'07th of
every month at his own resources and the Agency shall have to submit required monthly detail
including Wages Register, photo copy of Bank passbook of every worker deployed under the
Contract the Authorized Officer/Officers [Administrative Officer] of Institute for verification.

6. TERMINATION:- This contract can be terminated by giving one month notice on either side and
that any notice required to be served shall be sufficiently served on the parties if delivered to
them personally or dispatched by the address herein given under registered post. The Institute will
have no responsibility for any loss/damage caused to them. In case of termination of this
contract on its expiry or otherwise, the personnel deployed by the service provider
shall be entitled to and have no claim for any absorption in the regular/otherwise
capacity in Institute/Council. This also cannot be challenged through any court of law.

7' LOSS AND/OR DAMAGES: Any theft, damage or loss of property (movable or immovable) of
Institute occurred by the contractor or its deployed manpower or due to negligence of Contractor or
its deployed manpower would be recovered from the Contractor and decision of the Competent
Authority of Institute shall be a binding on agency.

8. SECURITY DEPoslT:- An amount of 37o of total contract value shall be deposited as security
money/performance guarantee within a week from the award of contract to Agency/Contract. The
security shall be refunded b the contractor after satisfactory completion of the contract or adjusted
against any damages or loss of property etc. caused due to the negligence of the personnel
deputed by the agency. No interest will be paid on the security money deposited with the Institute.ln

' case of Contract terminated due to non-satisfactory work the Performance Security will be Forefieted
by the Institute.

9' Any legal dispute arising out of this contract shall be within the Jurisdiction of Bikaner Court(s).

Sign. ofTenderer ans seal ofFirm
.n{ o1 wq
ffid =iq-i


