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Phone

. Director 0151-2250147
AO/AAO 0151-2253123
EPABX 0151-2250960

AHALY. —D YD IFEFT FIE - o™ 03

I.C.A.R. - Central Institute for Arid Horticulture o

?gARE Sriganganagar Highway, Beechwal Indl. Area Post Office, Bikaner (Raj.)-334006
gATger %.:07(ii)09/CS/SH/2019-20/ feare:  .09.2022.
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B.4. faavor =X uf Are [30 days] 9 SR T W) w0 wlka
(3t 9 wreaT | 3))
[Rs. 484/- will be increased 'OR' decreased as
per Govt. of India notification Min. of Labour]

Skilled @ . 484/- per day x 30 days 14520.00

Unskilled @ . 404/- per day x2 x30 = 24240.00
Total =38760.00

L e ¥ e e/ BT e # Service Charge for skilled (1) & Unskilled (2)
T T se fwffea 1 labour [ To be quoted by Firm]
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GST) « a9 &~ afea |
GENERAL INFORMATION & OTHER TERMS & CONDITIONS OF ANNUAL  CONTRACT FOR OUTSOURCING OF
MAINTANANCE UPKEEO AND OTHER DAY TO DAY SERVICES/WORKS (EXCEPT SWEEPING AND CLEANING)
AND RELATED SERVICES IN THE SCIENTIST HOME/FARMER GUEST HOUSE AT ICAR-CIAH, BIKANER.

GST Rs.

JOB DETAIL

"ANNUAL CONTRACT FOR OUTSOURCING OF MAINTENANCE, UPKEEP AND OTHER DAY TO DAY SERVICES/WORKS
(EXCEPT SWEEPING AND CLEANING) RELATED SERVICES IN THE SCIENTIST HOME/ FARMERS GUEST HOUSE AT
ICAR-CIAH, BIKANER.

Attending of routine day to day maintenance, upkeep the Scientist Home/Farmers Guest house related jobs:-
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SHER CaRT 38d 3y & ford fa wrq i & &fda Swerser Harl STrfl- Total Points Manpower(03). The
staff deployed for performing unskilled nature of job should be capable of reading and writing

Hindi and English with a minimum qualification of Middle Standard [03 Points]. and also having
experience/knowledge of relevant work and capable of residing at harsh environmental conditions(
high temperature ) of Western Rajasthan.

The Firm is solely responsible for timely payment of 1st week of each month & EPF
deductions etc. Bill submission regularly (2nd week of month) to the office otherwise, firm will
be responsible.
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HTHRT & oI T FYOT FFEA T Ut $T gefl Minimum wages, as prescribed by the
Government of India from time to time should be payable to the personnel deployed by the
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The Contractor/Agency shall have to pay the monthly wages to his worker under -this contract in the
bank Account of respective worker through electronic mode/e-payment of bank on or before 07" of
every month at his own resources and the Agency shall have to submit required monthly detail
including ‘Wages Register, photo copy of Bank passbook of every worker deployed under the
Contract to the Authorized Officer/Officers [Administrative Officer] of Institute for verification.
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The contractor shall keep a complete register with his supervisor, and it shall be open to
verification by the authorized office of lnétitute for the purpose. All complaints should be

immediately attended to by the Contractor/Agency.

The contractor/agency shall not sublet the work. »
The contractor or his deployed workers shall not misuse the premises allotted to them for any
purpose other than for which the contract is awarded.

The persons so deployed by the agency for performing the assigned job under this contract will be
employee of the Agency/Contractor and will not be the employee of Institute and there will be no
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employer-employee relationship between the Institute and the persbn so engaged by the contractor
in the aforesaid services/job.

The rates to be quoted should include cost of each and every item including material cost if any,
transportation cost, manpower cost and taxes etc. The CIAH shall not bear any extra charge on
any account whatsoever uniform, Liveries, OTA etc., if any.

The Contractor shall discharge all his legal & statutory. obligations in respect of the each
workers/supervisors to be employed/deployed by him for the execution of the work in respect of
their minimum wages, EPF and ESI and service conditions and shall also comply with all the rules
and regulations and provisions of law in force that may be applicable to them from time to time.
The contractor shall indemnify and keep indemnified the Institute from any claims, loss or damages
that may be caused to it on account of any failure to comply with the obligations under various
laws. In case of any dispute, the decision of Director, ICAR-CIAH shall be final and binding on the
contractor. Any statutory increase in Minimum Wages, EPF/ESI| and taxes etc. during the term of
the Contract and its consequential effect of EPF and ESI contributions and service tax shall be
reimbursed to the contractor by Institute. However, no request any alternation or increase in the
Service Charge, to be quoted and payable to the Contractor/Agency as per S.No./Point No.08
Annexure-A to Schedule-lll to Tender, shall be shall be entertained, considered and accepted by the

Institute on any condition/ground whatsoever during the entire term of the contract.
Income Tax GST/TDS shall be deducted from the payments due for the work done as per rule.
The Contractor must employ adult labour only. Employment of child labour would lead to the
termination of the Contract beside legal action as per Law.
The contract is subject to the condition that the tenderer shall comply with all the laws and acts of
Central Govt., State Govt. relating # this contract made applicable from time to time.
Risk Clause: ICAR-CIAH reserves the right to discontinue the service at any time, if the services
are found unsatisfactory by giving a show-cause to be replied within a period of three working days
and also has the right to award the contract to any other agency at the risk and cost of current
agency and excess expenditure incurred on account of this can be recovered from Security deposit
or pending bills of the Agency or by rising a separate claim.
LIQUIDATED DAMAGES CLAUSE:
An amount of Rs.200/- per day per job will be levied as Liquidated Damage whenever and wherever
it is found that the work is not up to the mark OR not executed in any Unit/Section of the Institute. It
will be brought to the notice of the supervisory staff of the Firm/Agency/Contractor, by Institute and if
no action is taken within one hour, liquidated damages clause will be invoked and shall be
deducted/recovered from monthly bill(s)/Security Deposit of the Firm/Agency/Contractor
Any misconduct/misbehavior and un-lawful activity on the part of the manpower deployed by the
agency will not be tolerated and such person(s) will have to be replaced immediately.
If the required number of Workers are less than the minimum required then as a Penalty of
Rs.200/- per worker per day will be deducted from the bill.
In case of any Loss or Damage etc. occurred to the movable or immovable property(ies) of the
Institute due to any act or negligence of the worker(s) deployed by the Firm/Agency/Contractor for
execution of job/services as per Annexure-1, the said Loss/Damage etc. shall be recovered from "the
Firm/Agency/Contractor either from monthly bills or Security Deposit.
MODE OF PAYMENT:- :
The agency shall submit monthly bills for the job performed during the preceding month on 2nd

week of next month working day. The proof of contribution made for ESI, EPF and Service Tax
paid for the Manpower deployed by the Contractor at the Institute are also to be deposited by the
Agency/Contractor within 08 days of receipt of payment of preceding month. The Institute shall = made



payment through e-payment mode to the agency/contractor, in a reasonable period viz.30 days
after completion/fulfiliment of all obligations by the Contractor/Agency.
5.2 Income tax and GST/TDS as per rules will be deducted by the Institute from each monthly bill.

5.3. The Contractor/Agency shall have to pay the monthly wages to his worker under this contract in the
bank Account of respective worker through electronic mode/e-payment of bank on or before ‘07" of
every month at his own resources and the Agency shall have to submit required monthly detail
including. Wages Register, photo copy of Bank passbook of every worker deployed under the
Contract the Authorized Officer/Officers [Administrative Officer] of Institute for verification.

6. TERMINATION:- This contract can be terminated by giving one month notice on either side and
that any notice required to be served shall be sufficiently served on the parties if delivered to
them personally or dispatched by the address herein given under registered post. The Institute will
have no responsibility for any loss/damage caused to them. In case of termination of this
contract on its expiry or otherwise, the personnel deployed by the service provider
shall be entitled to and have no claim for any absorption in the regular/otherwise
capacity in Institute/Council. This also cannot be challenged through any court of law.

7. LOSS AND/OR DAMAGES: Any theft, damage or loss of property (movable or immovable) of
Institute occurred by the contractor or its deployed manpower or due to negligence of Contractor or
its deployed manpower would be recovered from the Contractor and decision of the C ompetent
Authority of Institute shall be a binding on agency.

8. SECURITY DEPOSIT:- An amount of 3% of total contract value shall be deposited as security
money/performance guarantee within a week from the award of contract to Agency/Contract. The
security shall be refunded to the contractor after satisfactory completion of the contract or adjusted
against any damages or loss of property etc. caused due to the negligence of the personnel
deputed by the agency. No interest will be paid on the security money deposited with the Institute.In
case of Contract terminated due to non-satisfactory work the Performance Security will be Forefieted

by the Institute.
9.  Any legal dispute arising out of this contract shall be within the Jurisdiction of Bikaner Court(s).

Sign. of Tenderer ans seal of Firm
BH Pl e
BICIMISBGTRS



